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1.2 Thiz was an unannounced progress monitoring inspection at the request of the Depatment for
Education [DfE) to check that the school has fully implemented the action plan submitted follbwing

the material change inspection on 21 October 2021 and to confirm the proposed materialchange to
increase capacity to 850 pupik. The inspection focused on the school’s compliance with the Education

(Independent School Standards) Reg ulations 2014 [ISSRs).

Fart 1, paragraph 2 [curriculum) Met
Part 3, paragraph 7 [zafeguarding) Met
Part 3, paragraph 2 (behaviour) Met
Fart 3, paragraph 10 {bullying) Met
Part 3, paragraph 14 [superviion) Met
Part 5 paragraph 25 (maintenance of premisesa nd accommodation) Met
Fart 7, paragraph 33 ([comphlints procedure | Met
Part 8 paragraph 3 (kadership and management) Met
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The school meets the requirements.

The school has an appropriate policy for safeguarding which provides suitable armngements to
safeg ua ™l and promote the welfa e of pupik at the school.

Safeguarding implementation
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The school meets the standard.

The schoof's impleme ntation of its safeguarding procedures ensuresappropriate support forall pupik’
needs, including those with SEMD. The school has improved its arrangements for listening to pupils
effectively since the previous inspection. Amy concerns expressed a bout child-on-child abuse thatare
made, including any relting to sexual harassment, now receive an effective and active response,
consitent with the schools policy. Pupils confirmed in discussion that they hawve suitable
opportunities to express concernsand that they are letened to.

Staff mceiwe suitabletraining that includes the full ra nge of safeguarding issuesz as identified in Keeping
Children Safe in Education (KCSIE) 2022, They understand the schools expectatiors of them as
expressed in the staff code of conduct. Staff understand current definitions and guidance relating to
chikd-on-child abuse and ecognise the particula rvulnem bilities of those with SEMD. Staffare suitably
trained to recognise the signsof sexual ha rassment in the behaviour of pupils or staff and implement
procedures effectively if allegations ae made. In particulr, staff understand and impkement
effectively the school's procedures for dealing with concerns a bout adults working in the school which
do not meet the harms threshald identified in the safeguarding policy.

Leaders have followed proper procedures to repoart any safeguarding concems since the previous
ire pection. They hawe proceeded inall cases paying due rega rd to the advice received from the kbcal
safeg uamling partners and the LADO. Leaders understand the need to report any allkegations agairst
staff to the Diequalification and Baring Service [DBS) and/or the Teaching Regubtion Agency [TRA)
when appropriate. Records of comespondence with external agencies, including local safeguarding
partrersshow that efermk are made pomptly.

Minutes of governors’ and leaders’ mestings confirm that effective eview takes plce after zerious
incidents. Governors ca my outa neffective annual reviewofsafeguarding. The number of safeguarding
persannel has been increased to provide sufficient cover for the proposed increase in the numberof
pupik.
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Welfare, health and safety of pupils — bullying [ISSR Part 3, paragraph 10]
212 The school meets the standard.

2.13 The school has anappropriate policy that includes suitable measures to combat bullying. Procedures
enable pupik and staff to report bullying, including any which might occur outside school or via social
media. Saff ecord incidents of bullying a ppropriately and senior leade s monitor these effectively.
Appropriate consideration is given to situations where bullying may be considered to be a
zafeg ua ing concern. Staff unde rstand the threshaold for reparting bullying as a safegua ming concern.
Staff training ensures a clearaware ness of the needs and vulnera bility to bullying of thoss with SEND,
diabilities or those who identify as LGBT O+,

Welfare, health and safety of pupils — supervision of pupils [ISSR Part 3, paragraph 14]
2.14 The school meets the standard.

2.15 Senior kadersclearly identify staff supervieion dutiesata ll times during the schoolday, including prior
to moming regietration and at the end of the extended school day. They ensure appropriate ratics of
staff to pupik inall areas of the school at all times. They have analysed behaviour records to identify
particular lbbcations that may require increased supervieion.

Premises and accommaodation — maintenance [ISSR Part 5, paragraph 25]
216 The school meets the standard.

217 The =chool site & maintained effectively to a standard commensurate with health and safety
requirements. In resporee to the action required by the pevious inspection, senior keaders
commissioned an external audit of site security. They have acted on the findings effectively to secure
external doors and ensure appropria te management of all viitors to thesite.

Manner in which complaints are handled [ISSR Part 7, paragraph 33]
2.18 The school meets the standard.

2.19 Governomrs and kaders implkement effectivelya suitable procedure to ha ndlecamplaints. This includes
the cpportunity for complints to be dealt with on an informal bazk and a suitable procedure to
consider formal complaints. & written record of formal complints E maintained as required. This
includes findings that are appropriately communicated to the comphkinant. Governors and kaders
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to 850, Appropriate amangements remain in place to support the phased introduction of full co-
education.
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